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pennant bearing the word " Honour " in
red letters on a white cent re).

Up to zoth October th e Department had
placed II ,2 0 8 soldiers in emp loymen t. At
this clate there were only 307 na mes on the
" Employment Wanted " Regist er, and thi s
number included some newly regist ered and
some in temporary work. Th e details of t he
pla cings are :-

UNDIPLOYl\lEXT SUSTENANCE.

Unemp loyment sustena nce (inclusive of
pension) is pa id on th e following bas is:
Soldier, £2 - 2 S. a week ; wife, 1 0 S. a week;

Wood, furn iture , timber , ec c . . . Ii' I 231 I ' 5{ I r r a I' 670
Engi neer s, met al- worker s 2 II 336 155 Lt ? 849
Foo d, t ob acco, &c. .. 1O { 16{ 9{ 57 {19
Clothi ng , boot s, &c. . . 95 146 1 00 81 422
Books, print ing , &c. . . 62 70 63 36 1 231
Other manufacturing 11 8 72 IQI 47 338
Bu ilding .. .. 96 97 122 {6 361
:\li ni ng , qu arrying , &c. 47 84 117 48 296
Ra il and t ra m se rv ices 73 158 108 6r 400
Other land trans port 88 167 1 2 2 SI 428
Shipping , wh arf labour, &c. . . 53 78 86 36 253
Past oral ag ric u lture, &c. 316 610 283

1

180 1,389
Dom esti c ho te ls , &c. . . 97 209 III 66 4-8 3
Gen eral labour and misc ellaneous 525 ill12 1567 366 2, 570
Cleri cal 179 3n ' 90 136 8{8
Gov ernment 249 57 4 214 214 1, 251

Totals . . . . 2,{8 { 1{' {5 1 12,5871 , ,686 I II ,208

--- -- --- -

Etnploytnent.
n

A Very Effective Agency.

General

The Departm ent's officers and numerous
Commit tees keep contact with all kinds of
employers in town and country. In addi­
ti on man y reminders arc given consta nt ly
to employers that if t hey have a posit ion t he
Department has a man . Anybody who uses
a telephone dir ectory or receives letters
th rough th e post cannot miss th ese striking
slogans . Usually the employers have shown
th e right spirit, of which th e need in th ese
diffi cul t clays has been indicated by Major
E van s, in the British W ay P ensions Gazette,
t hus :-

In the overcrowded labour-market of pre-war
days " Get on or go under ," .. The weaker go to the
wall," .. The survival of the fittest " wer e th e
mottoes whi ch governed the working-world . It is
up to a ll whom fortune has allowed to remain in
sa fe civi l li fe to see that the me n wh o fo ught for
t hem a re not, on t he ir ret u rn , subjected to such a
test. Especia lly m us t we pro tect those who ha ve
suffe red im pai rm en t . These me n ha ve passed
throug h the horrors of an inferno su ch as even
Dante could n ever have dreamcd -but not, a las!
un sca t hed -s-and the least return we ca n make is t o
ensure th em preferential treatment for the rest of
t hei r lives. Th is does not me an that we should
t rea t th em as pamper ed paupers-they wou ld
greatly resent that.

To emphasize th e need of a complet e fulfil­
ment of obliga tions by employers to ret urned
soldiers the Auckland Repat riation Board
issues an Honour Certifica te to th ose who
do their d uty th oroughly , an d th e docum ent
gives a right to fly a Flag of Honour (a blue

GHE maj ori ty of returned soldiers feel that they have no need to
t rain themselves for new occupa tions. They prefer t o ret urn

to pre-wa r positions, or to tak e other employment which does not
require a term of special t ra ining. Of course, many can place
themselves without Govern ment assistance . For t hose wh o desire
help in obtaining suitable work the R epat riation Departm ent's
organization has been proved sa tisfac tory. Up t o zo th October,
191 9 , the Department had placed II ,208 men.

viewed th e opera tions of the Repatriation
Department to zoth August. Here is th e
summa ry signed by th e four Minist ers (two
Reform and tw o Lib eral) of th e origina l
Board (Messrs. Herri es, l\IacDonald , Han an .
and Guthrie) :-

Brie flv reviewing th e report, it will be seen fro m
t he figures that the un em ploymen t que~tion is \\:ell
in han d ; a great measu re o f succes s IS a ttend ing
t he Dep artmen t 's ed ucationa l a nd vocational re­
t raining sche me s, a nd large number s o f so ld iers a re
a va iling themsel ves of t he liber al fi1?-an cia l ~ssistancc

pro vided for them, a nd a re rneet rng th eir obh~a­

ti ons p rom ptly. The Departme~t IS hon estl y doing
its best in the interests of th e di scharged sold iers -e­
th ere is no .. ca mo uflage"-and each a pplican t for
assistance is sy m pa t hc t ica lly deal t with . .

Bearing in mind t he fac t tha t th e in valided men
a rc a lread y to a great exte n t repatriated , or a re
bein g t rained an d are well on the wa y t oward s that
goa l, a rid th at the maj ority of those now returning
a rc fit men, t he Departmen t believes it is justified
in taking a n op t imist ic view of the futl!re, a nd
con fide n t ly a n t icipa te s tha~ . the ~ery sa.t lsf actor>"
cond it ions a t presen t preva iling Will con tmue until
t he wh ole of ou r boys ha ve been reset t led in th e
Dominion that they have so worthily represented
a t t he front .

\Ve ha ve ackno wledge d the grea t work that has
been accom plishe d by the patriotic wor ker s on the
various Boards an d Committees , and wo uld thank
a lso th e m embers of t he staff in the different
bran ch es for their loyal suppo rt and hearty co­
opera ti on .

TIlE H.E SULT S.

Th e resu lt s of thi s sys te m were shown in
a report , t abled in Parliam ent, which re-

In addition honorar y committees have
been set up in man y towns throughout th e
Dominion . At zoth Oct ober , th e tot al
of these committees was sixty-one, distri ­
buted thus t-s-

A lIckland .- Cambridge, Dargaville, Kai­
taia , Opotiki, Paeroa , Tau marunui, Tau­
ranga , Te Aroh a , Te Awamutu , Tham es,
Waihi , Wh angarei , Ohura , Morrinsville, Coro­
mand el, Helensville, Ot orohan ga , Pukekohc,
Whak atan e, Kawak awa, Matak ohe, Rawene,
Te Kuiti .

W ellington , - Dannevirke, Eltham , Ha­
wcra, Levin , Marten. Motueka , Ohakunc,
Pahiatu a , Patea , St ratford, Taih ap e, Wai­
pukurau , Woodville, Feilding, Waipawa ,
Wairoa, Bull's, Huntcrville, Waitara , Opu ­
nak e, Takapun a, Tokomaru Bay , Pict on.
Christch ll rch .~Ashburton , Fairli e, Hoki­

tik a , Kaik oura , Reefton , Ran giora , Temuka,
Waimat a , Westport. Geralcline.

Dunedin .-Clyd e, Gore, Roxburgh , Bal­
clutha, Lawrence.

G roup of Returned Sold iers at Training Farm, Tauherenikau .
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Transportation ass ista nce, in approved
cases, up to £50 is given by th e Repatriation
Department to ena ble an incapacitated
soldier or soldier 's widow to go to friends
beyond New Zealand, if such a change of
loca tion is regarded as desir abl e or necessary.
Very few applica tions hav e been received for
this kind of help. •
. Soldiers' widows (without children) hav e
faciliti es for training in useful occupat ions.
During th e term of traini ng the Repatriation
Department gra nts sustena nce at a rate
which will bring th e income of a widow up
to £1 15S. a week (including pension) .

FRE E L OANS FO R T OOLS.

Loans not exceeding £50 (free of interest)
may be granted for th e purchase of tools of
t rad e, professiona l instruments, or other
arti cles of persona l eq uipmen t required in
an occupa tion. .

Th e Department also pays transportat.lOn
of men going to employment and th e medical
fees of th ose who are exa mined for appoint­
ment to th e Public Serv ice.

child ren (not excee ding four), eac h 3S. 6d. a
week . A widower with children is entit led
to sustena nce allowance as th ough his wife
were living. Ex perience has prove d th at
in New Zealand very few men apply for this
kind of help . For exa mple, a t zo th August ,
only seventee n men out of a tot al of 66,309
were on this list for th e whole of the Do­
minion . In thi s respect , New Zealand is
evident ly far more fortun at e th an Australia .
In th e Commonwealth J ournal R epatriation ,
of 25th May this yea r, an official review of
of th e unemploym ent positi on by Sena to r
Millen , Minist er of Repatriation . stated th at
out of a total of I q ,600 men ret urn ed up to
28th Februar y, 5.000 (4'36 per cent.) were
receiving suste na nce while awaiting employ­
ment. The Minist er remarked th at he was
particularl y gra ti fied a t thi s state of affairs,
and he confidently stated th at no other
count ry could show such a result in connec­
tion with it s repatriation scheme . Ho wever,
New Zealand 's percentage on suste na nce
is so small as to be fai rly rega rded as a
vani shing decimal point.

T ra in in g in E n g in e e r in g an d Motor Mecha nics at th e S p eci al Classes , W ell in g t o n .
The trainees lea rn ho w to overhaul a car completely . and how to do repai rs, incl uding" ?pcra ti?lls at. the forge. [These separate classes are

admin istered for t he Repatriation Department by the Wclttngtou I'ech nica l College.]

The Honour Certificate issued by t h e A u ckl a nd R ep a t r ia t io n Board to the right
kind of E m ployers.

I •
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Vocational Training.
\!

Opportunities for the Disabled.

BY the educational and vocational prov isions of the H.epa-
triation Department men inju red in the war hav e the

right opportunities to be equipped for suitable professions or
trades. Fit men also are abl e to benefit by the system .
Subsidies and sustenance allowances help the students and
trainees through the period of preparation. Thus, anxiety as
to maintenance is relieved. At zoth October , 1919, the Depart ­
ment had arranged training for 2,664 men, and at that elate
2,236 were still in training. -'

Lrvrxc ASS URED.

During th e period of training sust enance
is paid on the followin g scale, wh ich does
not affect the pension: Single man, £2 10S.

a. week; married men , £3 a week, with an
extra weekly allowance of 3s. 6d. for each
child up to four. The same suste nance is

rities and staffs of th e various tech nical
schoo ls are doing every thing possib le to
ass ist th e Department , which is grateful for
thi s splendid spirit of co-opera tion. An other
very important act ivity is th e training of
men by th e help of subsidized wages in
various workshops,

Th e men in trainin g at zoth October are
sh own in th e following table:-
----

I
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Leather . . · .
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43 34 35 28 140

;\Ietal .. · . 233 183 143 140 699
Clot h ing . . · . 14 22 17 21 74
Commercial · . 71 89 79 75 314
Farming · . 84 II 9 12 17 232
Profession al · . 55 40 18 84 197
Other gro ups · . 98 46 61 24 229

I --;~; --;;;I --:;~6
- - - - -

Tota ls · . 486 2,23 6

Under l\Ir. W . St evens, Chief Vocational
Officer, the vocational side of the Rep atria­
tion Department is well orga nized in all
districts. Results are proving th at th e
practi cal training policy has brou ght bri gh t­
ness of out look to man y a man whose
pr ospect s had seemed gloomy and cheerless
in the time of disablement by wounds ur
sickness. The records show that th e truth
of t he proverb " While t here is life there is
hope " has been impressed on many a soldier
whose loss of a limb or other disabilit y had
once made him feci sadly th at he might be a
burden on th e community. In st ead he finds
that he can support him self in a manner
beneficial to the country.

Briefly, the scope of the ed ucational and
vocational training includes the followin g
groups: (a) Partially disabl ed soldiers un ­
ab le to resume their pre-war uccupations ;
(b) yo ung men who enlisted befor e they
had learned a trade or profession; (c) men
who wish to take up work in essential ind us­
t r ies; (d) appren tices and student s whose
training was in terru pted by war service ;
(e ) soldiers' widows and nurses.

The Department takes advantage of the
facilities availabl e at technical schools, uni­
vers ity colleges, and other institutions. In
addition special clas ses in a number of sub­
ject s have been established for soldiers in
the main centres. The controlling autho-

A S ec t ion of the R ep a tr ia t ion Commercial D ay Clas s , Wellington.

T ra in in g for the P ublic Service .
Flashlight p hotojrap h of the night class (four nights a week) at Clyde Quay School, \Vellington, for disc ha rged s?ldi~rs qualif yi ng ~or

permanent positions in the Public Ser vice. Up to the midd le of October, 1919. about 1 0 0 men were r ecetvm g th is special mstrucu on, wh ich
includes En glish, dicta tion and handwriting, hist ory, geograph y, arit hm etic, shorthand, boo k-keeping, and co mmercia l corresp ond ence.
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pa yable to men attending ordina ry technical
classes if th eir hours a re thirty or more per
week.

Similar sustena nce is granted to Uni ­
versity students . Applications for t he
prof essional courses are conside red on t heir
merits. Preference is give n to men whose
st udy was interrupted by t he call to th e
colours a nd to th ose who show special
a pt it ude and ability, part icularly if th ey are
disab led . Fees a lso ar e paid by th e Depart­
ment.

" Th oroughness " is t he pr inciple for all
classes. T he main subjec ts a re enginee ring
(electrical, mot or , mechan ical), woodwork
(carpentry, cabine trnaking , &c.), comme rcial
(boo k-keeping, corresponde nce, gene ral office
practi ce), and wool-classing. T he wor k­
shops hav e all equipment necessary to put
th eory into pract ice.

As an exa mple of spec ial ente rprise a
class for shee t- me tal working has been
esta blished in Auck land at th e sugges t ion
of th e t rades-union concerne d. T here is a
shortage of hands in th is t rad e, which is
conside red a very suitable one for pa rt ially
disab led soldiers. Aft er six months' train ing
t he men are able to earn the award wage.

Another specia l class a t Auckland is for
motor d riving a nd running rep ai rs. The
men hav e t heir trainin g (six weeks) under
expert mot or mechanics in the ga rage of a
return ed soldier. All the fact ors a re favour­
able for efficiency , which assu res employment
for th e men wh en th ey hav e been through a
cou rse th at is directl y connected with t he
act ual working-conditions of various motor­
vehicles; This class h as enabled a number
of discharged sold iers to qua lify for po sitio ns
as farm-tract or expe rts-a kind of servic e

R epatr iat io n Commercial Cl ass , Auc kland .

particul arly valu abl e in th ese days to New
Zealand. Sho rtage of hands compels the
count ry to make a maximum use of labou r­
sav ing - machiner y on the land to inc rease
the production on which th e welfare of th e
whole community depends.

An instructi onal boo t- factory has also been
esta blished in Auckland a t a cost of about
£ 1,500. . In this t ra de men can acq uire
qui ckl y th e skill t o mak e t hem self-sup­
porting.

Wh en a man has been th rough four or five
months of practi ca l t raining in a spec ial class
t he Department endea vo urs to find a suita ble
opening for him with a priva te firm, In
such a case t he wages are subsidized (on
a basis explained in t he next cha pte r) un ti l
t he new worker acquires full ea rning-power.
Experience has proved empha tica lly that
even a sho rt period of instruction in a
spec ial class such as enginee ring or motor
mechani cs can be very beneficial. T he
stude nt's kn owledge of t heory and practice
ass ures compa ra ti vely rapid progr ess when
he moves from the class into regular em­
ploym ent .

Man y discharged soldiers, who are em­
ploy ed in th e dayt ime, wish to better th eir
educa t ion and increas e their ea rni ng-power
in th eir regular occupa tion. To help these
men , who ha ve th e right spi ri t of progress,
free courses have been provided a t all the
t echn ical schools in a lmos t every trade or
other ca lling. F ees a re also paid for men
attending other a pproved colleges or training
inst itu t ions. l\Iore th an tw o th ousand dis­
cha rged soldiers a re being assisted in th is
man ner to improve th eir positions in their
spare time.

R epa t ri at ion Cl a ss for M otor D rivin g and Running
Repa irs , Auckl and .

S o m e of the R e t u rne d Sold ier Student s (a s s is t ed by R epatriation Depa rt m ent) a t Kn ox Colle ge , Dunedin .
The cou rses comprise medicine, mining, dentistry, and divinity.

A V ie w of t h e E ngineering D ay Classes conducted a t the Kin g Edward Technical Colle g e , Dun ed in .
The workshop is well equipped and lighted .

The men work under ideal conditions . The stand ard of the students ' work is evidence of the thorough t rai ning they receive and
the Intercs t taken in engineering .
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v
Help while Learning Trades 111 Factories, &c.

M EN trained, under the sustenance sys tem, in special cla sses
move on t o offices, workshops, or factories in which they may

hav e their wages subsidized till they are fully qua lified work ers.
Others may go di rect into such positions, with simila r help ,
without an y preliminary course in classes. This direct method
-" straigh t to the job "-has been found suitable for a large
number of discharged soldiers who usually take additiona l free
instruction at technical schools, &c. , in th eir spa re time.

S u b s idi z ed T ra in ee s at T a u h ereni ka u Farm.

S ubs idi z ed Apprent ice s in F ra s er B ra s .' F oun dry and Engin eer ing-w ork s, Auckland .
1. Dr awing: m olten M et a l fro m the F u rn ac e. 2. P ourin g into the Moulds .

3. Usi n g t he h uge L athe . 4. Workin g th e big Drill.

Subsidized

"School of experience IS a fair term
for this kind of training in actual workshop
practice , acco rd ing to the known requi re­
ments of t he particular t rade . The rate of
pay whi ch a train ee may be wor th is fixed
by a wages committee composed of t he
employer, a representative of the t rades­
uni on concerned, and a representat ive of
the Repat ria ti on Department. The em­
ployer undertakes to train the new worker
th orou ghly , and t he Department assures a
wage of £3 a week by paying th e di fference
between thi s sum and th e rate fixed by
the commit tee . This subsidy does not affect
any t ra inee's pension allowance . T he rat e
paid by the employer is rev iewed qua rte rly
bv the committee, and if an increase is
g~anted it goes wholly to the t ra inee, for
no deduction is made from t he Gove rn­
ment's gra nt . Naturally t his enco urages the
trainee to becom e efficient as quickly as
possibl e. A pr oporti on of t his su bsidy (Ss.
a week) is retained by the Department for
payment to t he trainee on satisfactory com­
plet ion of t he training. Single apprentices
have t hei r wages made up to £3 a week
(exclusive of pension), and ma rr ied appren ­
ti ces up to £3 Ss. , whil e they are comp let ing
indentures interrupted by war service.

At th e first use of t he term " underrate
permit ," in regard to certain returne d
soldiers, q uest ions were ra ised by represent a­
tives of t rad es-unions. T hey ex pressed a
fear that some em ployers might abuse the
sys te m. However , the safegua rds, including
representation of trades-unions on the wages

\Vorkers.

committees, have proved satisfactory. By
the creditable co-operation of the uni ons
the subsidy plan is working well.

R E AL R ECO XST IW CTl OX .

A visit to wor kshops where t hese returned
soldie rs are winn ing good posit ions in indus­
try giyes pleasant evidence that t his en ter­
prise is living proof of real nationa l rcco n­
struction. T he war took toll of many trades.
and caused much anxiety as to the lilIing of
t he sad gaps in the ra nks of ski lled work ers.
In t he ordina ry course, by t he present ap­
prenticeship sys te m, t his replacem ent wou ld
be a very slow process. A speed ing-up, so
urgently needed for t he benefit of all classes
of the community, has been facilitated by
t he provision of subsidies on wages, both for
new learners and for apprent ices ret urne d
from the war. T hose apprent ices have been
saved from drifting into uncert ain avenues
of cas ua l work. Th e Repatria ti on Depart­
meu t 's meth od of in tensive inst ruc tio n has
enabled men to make themselves proficient
in new t rades in a rema rkablv short time.
" The ha rt - cut to skill" is" the workin g
axiom.

In t he ea rly days of th is experime nt some
of th e other workers had a feeling that re­
t urne d soldiers were get ti ng fa vours- " some
thing for noth ing "-but, happily , ti me put
t hings in right pe rspect ive, and good wiII
prevails, the good-wiII wh ich is the right, the
well-won right , of the defe nders from all
classes of the defended. Thu s in <l; spirit of
good-fellowship the wheels of industry wiII
turn for the welfare of New Zealand.



26 W i n n i n g t lir ou gh. [ro m Br a1' t o P ea ce. W in.ni ng ili ron gh ,f1'011l HI a r to P ea ce . 27

Trainees busy in t h e G a ra g e of H . H . Sh a w a n d Co ., H a milton .

R eturn ed S oldier s in B ooth , M acdo n ald , an d Co .'s Found ry and Engin ee ring-works, Ch ris t c h u rc h
1. F itt ing (a man wh o was wou nded in th e leg is in the fo re g rou nd}. 2. A D raughtsman .

3· U s in g the Ste a m -ham m e r. 4. F it tin g a P loug h .

S u b s id iz ed T ra in ees in B oo t -r e p a ir in g , W elli n gto n .

•

F ancy Leather B a g s m ade by two of t h e Subs id ized Workers in W esto n B ro s .' Factory , Ch rist c h ur ch .
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L e a rn in g to make F an c y Leather Bags , &c ., a t
Weston Bros .' Factory, Ch ri stchurch . Training in manufacturing J e well e ry at K oh n 's F a ctory,

Auckland.

House built UV[('(u[I1('(1 so ldier on Erina Sct t lcn u-ut . vlar tbor ough,
wit h Pinus in s igliis cu t from a pla ntat ion a few m iles distan t.

T rainees in Cabinet -ma kin g, with some of their Han d i
,w ork , at B ird and Co.'s Factory, Welltngton.'

One of these men is receiving the full award rat e of wages after
on ly twel ve months ' training.

Becoming an Expert French-polisher a t B ir d and C o .' s
Factory . Wellington .

Another one -ar med re turned soldier is s imilarly employe d at
Chri st church .

Trainees 111 Pepler's F urniture-factory, Chris tchurch.
In the pictur e on the right one ma n los t his right eye in the war, aud the other was wou nded in a leg.

S ubsi dized A p pre n t ic es and T'r a in ee s in the Furniture ­
fac t ory of H e n d er s o n a n d Pollard , Auckland.

The man on th e left , hold ing ,1 hamm er in his right ha nd, had a
part iall y dis abled rig ht arm, bu t he is making vcr y g oo .l progress .

T ra in ee s in the N e w Zealand Saddlery Company's
F a ctory, Auc kl and.

The majority of the tr ainees were se verely disabled in t he war.

Making Horse-collars at the N ew Z e al and Saddlery
Co m p a n y ' s F actory , Auckland .

Tra inees in Tho m pson B ro s .' Wickerwork Factory,
Auckla nd.

L e a rn in g B o o t m a kin g at D u c kw o r t h , Turner, and Co .' s
F actory . Christchurch .

Thrr-c di sa bled soldiers arc be ing' trained here in all indus tr v
s pec ia lly s ui tab le for such II H:'I I. O t hers arc s imilar ly placed in Cole's
fact ory. A uckl a nd.
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T rainee s in Nation al El ectric JCompan y 's Works , Auckland . Trainees in Eadie and Co . 's Piano -factory, Auckland .

Business Loan.-General Store , Christchurch.

Wickerwork, &c., at Fewing and Co.' s Factory , Christchu rch.
The retu rned so ldier 011 the left is making ge od j ro gress with a chair, after o nlv three mouth s' tr niuiug , The oth er two arc maki ng

a side -ca r for a mot or- cy cle.

Business Loan.-Dyeing Plant, Auckland.
Business Loan.-Fruit-shop, Christ church.

T rainee in Tailoring with Wellings and Co. , Hamilton.

- ,T ra ine e in .U ph ol stery at B ird and CO. 's Factory , Well ington.j'

Trainee in Carriage -h ood M ak ing, W ellington.

Tra in ees w ith Jagger a nd H arvey , S a i lm ak ers , Auckl and ."
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